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As the world of Digitalisation and
Technology is rapidly evolving, Malaysian
Media Practitioners need to learn and
keep abreast on issues that are constantly
making headlines globally. We want Editors,
Senior Journalists and Business Desk Journalists who
we believe would appreciate the much needed exposure
on the said topics of our Programme which would also add value to their daily
work and self-development. This would ultimately change the Media landscape in
Malaysia where the Media Practitioners are well-informed and better prepared in
engaging with the stakeholders and delivering news on the future of technology
locally. In order to Sustain Malaysia’s standard in news-reporting and enhancing
its competitiveness, it is crucial that the Media industry continues to reskill its
employees in order to drive innovation, quality and productivity.

PG 2 &3

•

Founded by 25 leading global companies and institutions

•

Based in the heart of Europe in Berlin, with a second campus at
Schloss Grachtnear Cologne

•

Offers a full-time MBA, an executive MBA, a master’s in management as
well as open enrollment and customised executive education programmes

Industry 4.0 and
Digitalisation
Programme for Media

RLIN
PURPOSE:
Research-based,
postgraduate
professional school of
management

FOUNDED:
2002

LEGAL FORM:
ESMT Foundation as
a tax-exempt private
institution that owns and
supports the school;
ESMT GmbH as a taxexempt not-for-profit
institution that operates
the school

ACCREDITATION:
AACSB, AMBA, EQUIS,
FIBAA, German
Council of Science
and Humanities
(Wissenschaftsrat)

EXECUTIVE EDUCATION:
Executive development
programmes in English
and German, customised
programmes, and
Postgraduate Diploma in
Management

FACULTY:
38 core faculty members
from 18 nations
>40 visiting faculty

DEGREE
PROGRAMMES:
Full-time MBA
Executive MBA
Masters in Management
PhD programme
LOCATIONS:
Main Campus in
Berlin and Campus
Schloss Gracht
(close to Cologne)

EMPLOYEES:
160 (full-time
equivalents)

Trustees and Board of ESMT Foundation
EXECUTIVE COMMITTEE

Chairman
Dr. Dieter Zetsche

Daimler AG
Chairman of
the Board of
Management

Vice Chairman
Jürgen Fitschen

Deutsche
Bank AG
Senior Advisor
(Former CEO)

ADDITIONAL MEMBERS

Franz
Fehrenbach

Robert Bosch
GmbH
Chairman of the
Supervisory
Board

Siemens AG

Joe Kaeser

President and
Chief Executive
Officer

Dr. Heinrich
Hiesinger

thyssenkrupp
AG
Chairman of
the Board of
Management

innogy SE

Peter Terium

Chief Executive
Officer of the
Executive Board

Schloss Charlottenburg Palace
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ESMT founders & benefactors

Neues Museum Berlin

the experts
Dr. Urs Mueller

Lecturer and Head of Practice Group
Consumer Goods, Retail and Media, ESMT Berlin

Urs has 15 years of strategy consulting and executive education
experience in Europe, Middle East and Asia. His focus lies in Business
Ethics, Change management and Strategy. He is tutor for writing of
and teaching with case studies, as well as author and co-author of
numerous award-winning case studies in the areas of business ethics,
change management and strategy. He frequently contributes and
comments in management publications and general media.

Bianca Schmitz

Director and Head of International Executive
Education Relationships, ESMT Berlin

Bianca is a programme director and head of international executive
education relationships at ESMT Berlin. She has been trained in Design
Thinking by Hasso Plattner Institute and is a certified SCRUM Product
Owner. She is responsible for establishing new international cooperations
with other business schools, institutions or networks, such as the Global
Network for Advanced Management (GNAM) or UNICON. Previously,
Bianca worked for the International Association for Sports and Leisure
Facilities (IAKS), where she was responsible for the Latin American and
Spanish sectors. Her focus lies in agile innovation processes, such as Design
Thinking, LeanStartUp, and Scrum. Additionally she focuses on the potential
success factors of mid-sized companies, so called Hidden Champions.

Prof. Konstantin Korotov

Associate Professor of Organisational Behavior and
Director of the Center for Leadership Development
Research (CLDR), ESMT Berlin

Konstantin Korotov joined ESMT in 2005 and is the director of
the ESMT Center for Leadership Development Research (CLDR), which
he co-founded with Prof. Manfred Kets de Vries. He has over 20 years of
practical management and leadership development experience in Europe,
Asia, Middle East and the Americas. Konstantin conducts research on
leadership development, leadership coaching, careers, and executive
education. He has authored, co-authored and co-edited six books and
multiple academic and practitioner articles, business cases, and book
chapters on leadership development and executive coaching. He has won
multiple awards for his case-studies, articles, and teaching excellence.
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Dr. Jens Weinmann

Programme Director, ESMT Berlin

Jens is programme director of ESMT’s open enrolment programmes
“Innovation as a Corporate Model” and “Driving Agility”, he is
regularly invited as a guest speaker at London Business School,
and has multiple commitments as speaker at corporate events and
industry conferences. For the last years, Jens has been at the Startup
Bootcamp Berlin, an accelerator focusing on innovations in energy
and transport. He received his PhD in Decision Sciences from London
Business School. His academic experience includes fellowships at
the Kennedy School of Government, Harvard University, and the
Florence School of Regulation, European University Institute.

Simon Hülsbömer

Programme Manager Executive Education,
IDG Business Media GmbH

Simon Hülsbömer has been working at Munich-based IDG
Germany since 2007 as an editorial trainee, editor and since 2009 as a
senior editor covering information technology for business to business
magazines COMPUTERWOCHE and CIO. His focus is on IT security,
risk management, compliance and privacy. Since December 2016, he
is responsible for the executive education department within IDG,
developing and managing educational cooperations to diversify the
offerings for CxOs, accompanying the media portfolio.

Verena Puth

Consultant, CNC – Communications & Network Consulting

Verena Puth is Consultant at CNC in Berlin, focusing on corporate
communications with a broad expertise in crisis and change
communications. Before CNC she worked at the wind energy solutions
provider Senvion for five years. As Head of Corporate Communications
Verena has been responsible for the complete IPO communication. Prior
to this, Verena began her career in the energy sector and worked at
RWE in several positions. Verena studied “Media and Communications”
at the University of Passau. While studying, she used to work as
a freelance journalist. Her company CNC – Communications is an
international strategic consultancy which advises large corporations,
mid-cap companies, institutions and individuals on all aspects of strategic
communications. With around 200 employees in 13 cities, CNC is one of the
world’s leading international strategic communications consultancies.
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the programme starts in Berlin,
continues in Stuttgart and
finishes in Munich

Berlin

Stuttgart

Munich

visit TO two major playe
digitaliSation of manu f
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•

The independent company in its third generation of
family ownership is a worldwide leader in automation
and a world market leader in industrial training and
development. A total of 17,800 employees in 61 national
subsidiaries look after customers in 176 countries. The
real world and virtual reality continue to merge; modern
information and communications technologies are being
combined with traditional industrial processes, thereby
changing the various areas of production. Experts are
currently discussing these developments under the
heading of “Industry 4.0’.

•

In their research into the factory of the future, engineers
from Festo make use of the interdisciplinary nature
of mechatronics in order to bring together specialist
expertise from various disciplines of technology.
Modularity, IT technologies and miniaturisation play an
important role here.

ayers in Industry 4.0 and
nu facturing processes

•

The automobile industry is facing fundamental
changes. Alongside the electrification of the power
train, autonomous driving and the development of new
markets, it is above all digitalisation that is driving this
process of change. This combination of the physical and
digital is often referred to as “Industrie 4.0”. Networking
the entire value chain in real time is already more than
just a vision for Mercedes-Benz. And the focus here is
always on people -customers and employees.

•

The ‘smart factory’ is the centre piece of the
digitalisation of the entire company. In the smart factory,
the products, machines and the entire environment
are networked with each other and connected to the
internet. Integration of the real world into a functional,
digital world enables a so-called “digital twin” to be
created, which allows the real-time representation of
processes, systems and entire production shops.

•

Participants will experience Daimler’s car manufacturing
and talk with Daimler executives about the company’s
strategy in human capital development.
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PLEASE USE BLOCK LETTERS TO FILL UP THIS FORM
1.

Participant’s Name

:

.............................................................................................................................................................................................................................

2.

Organisation

:

.............................................................................................................................................................................................................................

3.

Position

:

.............................................................................................................................................................................................................................

4.

Email Address

:

..........................................................................................

H/P Number : ...................................................................................

DETAILS OF OUR COMPANY ARE AS FOLLOWS:
1.

MyColD

:

2.

Employer Code Number :

3.

Company Name

:

.............................................................................................................................................................................................................................

4.

Address

:

.............................................................................................................................................................................................................................

			
.............................................................................................................................................................................................................................
			.............................................................................................................................................................................................................................
			.............................................................................................................................................................................................................................

5.

Signature

:

6.

Contact Person

:

...............................................................

........................................................................................................................................................................................................................

Tel: ............................................................... Fax: ............................................................... Email: ............................................................................................................................
Signature

: ...........................................................................................

Designation

: ..........................................................................................

Date

: .........................................................................................

COMPANY
STAMP

Please Fax this registration form to 03 2284 4175. Alternatively you may drop an email to enquiry@kpintar.com or
call us at 03 2284 4148 to confirm your registration

european school
of management
and technology

18.30 – 21.30 Short city
tour, followed by welcome
dinner

Group photo and
guided tour of ESMT
Berlin

17.30 – 18.00
Keynote: Journalism in the
digital age – the view from
Germany

15.30 – 17.00
The creation of wealth –
Germany‘s economic
development
Weinmann

15.00 – 15.30
Introduction to ESMT
Berlin
Schmitz/ Weinmann

Free evening / City walk at
Berlin Wall Memorial site

14.30 – 16.30
Site visit:
Relayr – the internet of
things

Lunch

11.00 – 12.30
Industry 4.0 in practice:
Case TÜV Rheinland
Biedermann

09.00 – 10.45
The factory of the future –
Industry 4.0 and the future
of production
Kohl (Fraunhofer IPK)

Industry 4.0

Arrival and ESMT Berlin
reception

Flight to Berlin
and hotel check-in

Mon, Sep 18, BLN

Sun, Sep 17, BLN

Lunch

HR systems
and practices:
Challenges,
trends and
opportunities
Korotov

Free evening

16.00 – 18.00
Site visit: Axel Springer
Plug & Play Accelerator

HR systems
and practices
Korotov

13.00 – 15.30
CNC Situation
Room
CNC

12.30 – 13.00
Introduction Axel Springer
Müller

CNC

09.00 – 11.30
CNC Situation
Room:
Simulating a
real crisis

Crisis reporting and
human capital

Tue, Sep 19, BLN

Flight to Stuttgart /
Free evening

13.00 – 14.00
Ethics and Corporate
Social Responsibility in
Journalism (II)
Müller

Lunch

10.30 – 12.00
Ethics and Corporate
Social Responsibility in
Journalism (I)
Müller

09.00 – 10.15
Case study Axel Springer:
Successful digitalisation of
a print media business
Müller

Ethics and
digitalisation

Wed, Sep 20, BLN

Transfer to Munich and
free evening

14.00 – 17.00
Site visit:
Daimler – the future of
mobility

Lunch

09.00 – 12.00
Site visit:
Festo – the factory of the
future /

Factory of the future

Thu, Sep 21, STG

ESMT faculty or guest faculty lecture

18:00 – 21.00
Festive farewell dinner

Site visit / off-campus

Free evening

15.30 – 17.00
Guided tour: Dachau and
the Third Reich

13.30 – 15.00
Wrap-up, reflections, and
graduation ceremony

14.00 – 15.30
Diversification and
globalisation – tapping into
new revenue streams
IDG
16.00 – 17.30
Educating tomorrow‘s
journalists
Deutsche
Journalistenschule

Lunch

Hyve

09.00 – 12.00
Site visit and guided tour:
BMW Welt and BMW
Museum – history and
future of driving

Munich economy and
culture

Sat, Sep 23, MUC

Lunch

11.15 – 12.45
Hyve – the house of
innovation

09.00 – 10.45
Human capital
development and
digitalisation at Allianz SE
Allianz

Human capital
development

Fri, Sep 22, MUC
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About K-Pintar
Founded in 2002, K-Pintar is fast
becoming the country’s leading human
capital solutions provider, with emphasis
on globally-recognised certification
courses. We are Class A Licensed by the Human
Resource Development Fund (HRDF) and focus
on contributing to the upskilling, reskilling and
multiskilling of the workforce in the following areas:
•
•
•
•

Executive Development
Professional Certification
SME Capacity Development
Graduate Capability Development

K-Pintar offers a comprehensive range of
programmes including Soft Skills, targeting specific
needs in the workforce; and has produced admirable
results in creating dynamic, flexible and knowledgerich personnel for various organisations of extensive
sectors in the region.
Our affiliations with globally-recognised market
leaders in learning and development include Cranfield
University (UK), European School of Management
& Technology (Germany), Australian Human
Resource Institute, The CEO Institute (Australia),
SAP (Germany), Prosci (USA), IIBA (Canada), the
Foundation for Critical Thinking (USA), among many
others. We have serviced over 2,000 clients from
numerous industries, locally and internationally.
Our aim to help propel the country into becoming a
high-income nation within the near future is well
on target.

presented by

About the
National Press Club
The National Press Club of Malaysia or
NPC, as it is fondly known by the media
fraternity, is one of the oldest clubs in
the country.
The club was founded on June 6, 1948, when a
group of journalists came together at an inaugural
meeting at the old Majestic Hotel. The club was
then called the Press Club of Malaya and its first
president was Mr A.S. Rajah of the then Malaya
Tribune. The club now has more than 500 active
members. Membership of the club, is open to
journalists and individuals and corporate bodies
associated with the media.
A non-profit organisation, the NPC regularly
organises social events for journalists and other
media practitioners. The club also organises talks
and workshops on media practices and current
events affecting the profession. Besides journalists
and other media practitioners, speakers include
international figures, diplomats, innovators and, of
course, Malaysian political leaders including cabinet
ministers, academic and other renowned speakers.
The clubhouse is located at 84, Jalan Tangsi, Kuala
Lumpur. It is a small colonial-style building by the
government in 1986 following an appeal to the then
Prime Minister Datuk Seri (now Tun) Dr Mahathir
Mohamad. The NPC depends on sponsors and
corporate donations for its upkeep.
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SAP MALAYSIA
EXCELLENCE

AWARD
2015/2016

WINNER OF
HUMAN RESOURCE MINISTER AWARD

WINNER OF
HUMAN RESOURCE MINISTER AWARD
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CSR
MALAYSIA
AWARDS
CHAMPIONING
CORPORATE SOCIAL
RESPONSIBILITY
INITIATIVES

K-PINTAR Sdn Bhd 601316-X
Suite C-13-6, 13th Floor, Wisma Goshen, Bangsar Trade Centre, 59200 Kuala Lumpur.
T +603.2284.4148 F +603.2284.4175 E enquiry@kpintar.com

JOIN US AT
KPintarSB

KPintarSB

KPintarSB

kpintarsdnbhd

www.kpintaracademy.com

